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General Organization Overview

<

The Employee Benefits
Security Administration
(EBSA)



EBSA’s Mission Statement




Organization Chart
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EBSA - Structure
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EBSA Field Offices
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ERISA Basics for Group
Health Plans
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Employee Retirement Income

Security Act (ERISA)
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A Few Basic Things a Group Health

Plan Must Have:
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Regulation of Group Health Plans




Health Laws Included in
ERISA Part 7
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Enforcement and Jurisdiction




ERISA Reporting and Disclosure
for Group Health Plans
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A Fiduciary is any person




Plan Fiduciaries
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A Fiduciary must:
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A Fiduciary must NOT:




Fiduciaries must NOT cause the Plan to

engage in a prohibited transaction such as:

Sale or exchange of plan assets with party in interest
(PII)

 Extension of loan or credit to PII

Contract for goods, services or facilities with PII

Transfer plan assets to a PII for their use or benefit

* Note that if a Plan/fiduciary/party in interest satisfies the requirements of a prohibited
transaction exemption, the above transactions could be permissible
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Types of investigations
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National Health
Enforcement Initiatives
Project
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Investigative Process




General Process for Civil Plan
Investigations
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Correction & Voluntary
Fiduciary Compliance
Program
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Compliance Resources
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www.dol.gov/agencies/ebsa

Subscribe to the EBSA website to
receive alerts on new guidance
and events




